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What has changed for women,and what hasnst
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hen dan kindlon watches

since the early 1980s. He began to think of themakha girls.Z

the Tigers play softball, he sees These girls,Kindlon uses the term because his resga fo-
the legacy of feminism for girls. cuses on female development up to age 21, thedpeoicered by
My daughteres concentrating on pediatric medicine,were not the self-loathing, melacholic

catching the ball, and this other girl teens at risk portrayed in such former bestsellasSchoolgirls:
just slams into her, slides under,Z heYoung Women, Self-Esteem and the Cor(Rleggyg Gamstein),
recalls. «Julia got hurt a little bit, she Failing at Fairness: How Americass Schoals (®lyeata®d David
got scraped up, but it was an experi- Sadker), andReviving Ophelia: Saving the Selves of d@Macent G

ence that used to be exclusively the province ofiraad boys,
to get knocked down, and then yousve got to picluygelf back
up and get back in the game, brush your tears ad &gnore the
blood. She was kind of proud of herself afterwardtswas a
character-building experience that very few girlsogving up in
an earlier generation had a chance to have. Nowoatrall of
them have that chance.Z

Kindlon is a clinical psychologist and adjunct lecer at the
Harvard School of Public Health. The more he coathés
youngest daughteres team, the more he understoowag ob-
serving a new generation of girls and young wometeople
who say that girls arenst competitive and donet @njwinning

have never gone to a game and watched!Z he sdysavagh.

My own daughters are so di erent from the girlsgrew up
with, in terms of the things they think they can db Linking
those observations with accumulating data that shaivls out-
performing boys in grades, honors, and high-schgralduation
rates,and with the historic reversal in U.S. colleg enroll-
ments (58 percent today are women, the 1970 peaggnfor
men),.convinced Kindlon that todayes American girlare pro-
foundly di erent from their mothers. «They were borinto
a di erent world,Z he says of girls and young womearn

Pipher). Girls today etake it for granted that it itheir due to get
equal rights,Z Kindlon says. *They never had tot‘ijlose battles
over fertility control, equal educational and athileaccess, or ille-
gal job discrimination.Z As a result, «girls ararsihg to make the
psychological shift, the inner transformation, th&imone de
Beauvoir predictedZ in 1949 when she wroteTle Second Sex,
esooner or later [women] will arrive at complete @wmic and
social equality, which will bring about an inner ri@norphosis.Z

Recognizing that a new psychology was necessanyetecribe
his daughterse generation, Kindlon studied morenth200 girls
and boys across the United States and Canada aratenabout
his “ndings in Alpha Girls: Understanding the New American Girl ai
How She Is Changing th€2008) This new «girl powerZ is char-
acterized by what Kindlon calls an semancipated ¢denceZ
that is raising self-esteem, reducing depressiam altering gen-
der roles among girls and young women.

+Alpha girlsZ did not appear overnight, howevercéntury of
social and economic change “rst tipped and thendkd the
playing “eld, creating the circumstances for unpestented
gains for women in education and the labor forcbe3e gains
appear across socioeconomic strata, but they a® gdespread
among low-income and minority girls. To rectify thdisparities,
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some ealphasZ are creating innovative programsetsop a girlse
movementZ to make such progress available to atigavomen.
Of course, once alpha girls enter the workforce doredjin fami-
lies, they will no doubt encounter the same tradeaheir moth-
ers did; how they will cope with these challengestncertain,
but they are already changing wage and marriagégpas in un-
expected ways.

Alpha Psych 101

*The psychological demonthat used to a ect girls and
women in this country just donet a ect todayes girin the same
way,Z Kindlon asserts. In the 1980s and early €¥s)] Gilligan
(formerly Graham professor of gender studies at ¥#ad Gradu-
ate School of Education and now a professor at Néwk Uni-
versity) and other feminist psychologists wrote thgtrls in their
teens compromise their authenticity to “t gender les, thereby
«losing their voice.Z In 1992, in”uential AmericAssociation of
University Women (AAUW) research on late-1980s data girls
born in the 1970s found that girlse self-esteermgéd in middle
school, compared to boyse, and that classroom seXsich as
teacherse calling on boys more than girls, or mmmpetitive
than cooperative learning) was a cause. The AAUWom rec-
ognized positive trends, such as young womenes dsoerollege
enrollment, while recommending correctives for tieentinu-
ing shortfalls.

Alpha girls are created in large numbers when tbeisty that
they are born into has su cient equal opportunitKindlon says:
*It wasnet until the early to mid «80s,when schoolseally
started to get serious about Title IX, when womerst began to
outnumber men in college, when women began movimt i
leadership roles, such as Congress, in signi“camnbers,that
societal conditions had changed enough to permi tidpha girl
explosion.Z He set out to discover how Beauvoinser meta-
morphosisZ has changed girlse psychology in thesysiace the
AAUW report.

career and family aspirations) and in 2005 surveyed girls and
228 boys in the sixth through twelfth grades inange of urban,
suburban, and rural U.S. and Canadian schools. Hathmter-

viewed the top 113 high-school girls, born for thest part be-
tween 1984 and 1988. These were alpha girls whatteided a
3.8 or better grade-point average and at leastleaéership posi-
tion, pursued 10 or more hours of extracurriculaveekly, and
scored high on measures of sachievement motivafion.

Kindlon found signs of a new ealpha psychologyZ agal the
girls. There were no sex di erences in depressiymptoms, no
drop in self-esteem across the six grades, andauk lof
con“dence. By tenth grade, in fact, the girls hevayed hachigher
self-esteem than boys, and alphas had signi“cahtijher self-es-
teem than non-alphas. Lower socioeconomic statusded to
lower self-esteem scores for both sexes, irrespectf race or
ethnicity, but Kindlon interviewed many sinner-cityalphasz,
the phenomenon is not con“ned to elites.Z (Consigtwith pre-
vious research, he did “nd higher rates of anxiatyong girls
than boys,perhaps because girls swant to get thinggone,Z he
speculates, although he notes that biological fastoould be in-
volved. In either case, he cautions against ovetamsjzing the
anxiety scores, because boys may underreport thein anxiety.)

«Loss of voiceZ may be a thing of the past, asléfinsliggests,
but gender pressures persist, says Wendy Luttiéiipnson associ-
ate professor in human development and educatitve €anet talk
about how girls are doing today without talking abbboys and
girls in relation to each other.Z As a feministretrapher who ana-
lyzes gender, race, and class in educational sgdtishe believes
kids today, in fact, are still sincredibly constradZ by gender. She
recently observed such forces in action at the eloher youngest
daughteres summer college-prep program. The karamkepeti-
tion between sex-segregated groups wasedurday Night Livien-
icry of what gender roles in contemporary sociedgk like,Z she re-
ports. The girls performed esexy-but-cute Brithep&ars acts,Z
while the boys presented aggressive, sexualizepkhoip dance

Ipha girls donet identify with a passive-feminine gx role, yet maintain sfemaleZ skills like
social networking. They also know how to do thingsthat only men and boys traditionally

did, such as schannel their aggression in a compettive situation,not to get too mad,
but to get mad enough so you can play harder,and to compete and to enjoy winning.Z

He knew that past and recent research in a variety'elds
had already revealed gender di erences in mentalals: girls
and women have twice menes risk for depressionamdety dis-
orders, while boys and men are twice as likely toes sub-
stance-use disorders and schizophrenia. Some tlesaitribute
this depression/anxiety gender gap, which appearsadoles-
cence, to di erences in the biology of sex hormonether expla-
nations focus on sgender socialization.Z Investigathave lo-
cated numerous gender-related risk factors for degsion,
including passive-feminine sex-role identi“catiomelpless cop-
ing styles, and low self-esteem. Body dissatistattis also key:
in adolescence, boys gain muscle while girls gaijuUst as
body-image pressures intensify.

To assess the psychological and social healthreva genera-
tion of girls, Kindlon designed the Adolescent LiSurvey to
measure 19 dimensions of teen experience (from ahéeialth to

numbers. *Each group played o the extreme of thtes,Z she
notes, wishing the hypermasculine and hyperfeminiperfor-
mances had been far less stereotypical, with <botlys and girls
crossing what we consider to be smales and «femuée. 7

The alpha generation may yet ful“ll that wish. «@rare now
able to play more roles,Z says Kindlon. Alpha gidset identify
with a passive-feminine sex role, yet maintain &gy skills like
social networking. They also know how to do thingisat only
men and boys traditionally did, such as schanneditraggression
in a competitive situation,not to get too mad, butto get mad
enough so you can play harder,and to compete and ¢ajoy
winning.Z Fathers play a big part in this psychojpdcindlion
adds. He has found that alphase dads are morevadoin their
daughterse lives than non-alphase dads. They cass @dong
smale ways of being,Z such as rougher play andegreak-tak-
ing, and emale ways of thinking.Z
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This <hybridZ self, an «androgynousZ personalitpiporating
aspects of both parents, is a cornerstone of alp$ychology, he
believes. The more androgynous girls in his studyl higher
self-esteem, were less anxious or self-conscioud,eangaged in
less promiscuous sex and substance abuse. Bechegectn
choose from what feminist psychologists call esegia? (tradi-
tionally masculine) or sconnected? (traditionallgrhinine) styles
of being in the world, they have a psychologicalastage. *Girls
are better adapted,Z he says. *Theyere more "exdbi¢ have
more skill. Boys havenet changed as much,or havereen in-
duced as much to play a variety of roles.Z

What girls are saying, adds Kindlon, is, ¢ haveitglity that
no other woman has ever had in history, or certainbt in any
numbers, and | can play any role,*Bring it on.sZ ése *hybridZ
alpha (now at Harvard) told him, ¢l can wear higreéls to my
linear algebra class. | can be sexy or | can bénfee) or | can
also blow the boys away in this really tough claksan do any-
thing. | donet see it as inconsistent to be wearihigh heels. |
donet feel like Ieve got to dress down or dresg likman to do this
class. | can still be a woman and do all these othiags.Z

The Rise of the Alpha Girl

Long-emerging changeia girlss access to higher education ably higher than in the upper half, a reversal wafditional pat-

and career options have prepared the ground folsgifemanci-
pated con“dence.Z In fact, aspects of alpha girthaoenst new.
*Girls have been ahead of boys in pre-college ethrcdor well
over 100 years,Z says Allison professor of ecosdmaierence
Katz: in high-school graduation rates and in consting two-
thirds of honors students. *What was striking in thpast [was]
that even though girls dominated boys through higthool, boys
were given greater opportunities to go on to cokeg

But as the womenes movement dismantled labor-matiaatri-
ers and an accelerating service economy expandedpportu-
nities in the 1970s, girls and young women expeasd found
greater economic bene*ts from going to college. Aldd Pill and
later marriage and “rst birth; subtract male incewes like the
Gl Bill and disproportionate family support; multip by behav-
ioral di erences between girls and boys,and you havthe for-
mula for exponential change, argue Lee professacohomics
Claudia Goldin and Katz in a recent journal artickrhe Home-
coming of American College Women: The Reversalhef €ol-
lege Gender GapZ (with llyana Kuziemko, Ph.D. «07).

eltss never clear why the American press wakes ugdenly
and says, *Oh! Where are the men on campus?e Dssoser
point was way back in 1980,25 years ago!Z says {Boldead-
lines imply that male college attendance has drappget therees
been senormous growth in B.A. completion ratesZbioth sexes,
she notes. The female rate of increase has beein migber,
however, so the ratios of the 1960s and «70s hipped,to 58
percent female nationwide today. What drove thisaimatic
catch-up and reversal? «The playing “eld and thbdamarket
are much more even,Z says Katz. Thates reallyswichtinged.Z

Surprisingly, however, the rise of women in highegtucation
begawith college parity, early in the twentieth centuryFrom
1900 to the Crash of 1929, women went to collegeumbers
equal to men. A fraction went to the *Seven Sisfétsut the ma-
jority enrolled in public institutions, such as teaerse colleges
and the large state institutions that accepted womeThen the
Great Depression drove a wedge into parity. Unenygld men

needed the college advantage, and school districésy *mar-
riage barsZ against married female teachers maatzhiteg de-
grees less valuable to women.

Male-to-female ratios peaked in 1947, after Worléi. «You
get this hugespike of guys coming back from Europe and Asia
Goldin says, when there were two and a half menZollege
campuses for every woman. The Gl Bill enabled mem fmany
age groups to attend college at the same time,tbotsy male
enrollment until after the Korean War. More womenemt as
well, because college bene‘ts often included *yddiR.S.,Z
notes Goldin. Then came Vietnam,and draft defermenBe-
cause more draftable men went to and stayed ineg#| male
college graduation rates peaked for men born in ke 1940s.
Women also have ea Vietnam e ect,Z Goldin saysbeys go,
girls go.Z Women were catching up, but the gendap in B.A.
completion in 1970 still favored men, 57 percemt3gercent.

By 1972, girls in the top socioeconomic quartilei@ed col-
lege parity despite the war. In two decades, by2l 2firls at every
socioeconomic level had a substantial lead. <Fawitire not dis-
criminating in resources for college in favor ofybaas they may
have done 75 years ago,Z says Katz. And in the lafeof eco-
nomic distribution, the female-to-male ratio todag consider-

terns. (The female advantage is larger among Adfriéenericans
and Hispanics than among whites, but the declinetiire male-
to-female ratio of undergraduates during the paSty&ars is not
due primarily to changes in the ethnic mix of thellege-aged
population, write Goldin and Katz: «The bottom lings that the

new gender gap favoring females is found throughitet socio-
economic distribution,Z and it is similar for whiseall ethnic and
racial subgroups, and the entire U.S. population.)

Girls and young women today also invest in stheir mWiuman
capitalZ through what they choose to study in higbhool and
college, due to dramatic changes in the labor markRe”ecting
on college majors, Goldin says, *The huge shifiusof educa-
tion into business.Z Until the 1970s, most femaldengraduates
concentrated in literature, languages, and educatibecause
most of the job opportunities were in teaching. 1870, for exam-
ple, 56 percent of working 30- to 34-year-old cgdesducated
women were teachers, compared to only 18 percer0@0. By
2005, 50 percent of business majors were women.sAsgchol-
ogy is the English of yesterday,Z adds Goldin:ef8emt of psy-
chology concentrators today are women. As their ofpnities
changed, girls took more high-school science andhmachiev-
ing virtual parity by 1992 in numbers of coursesdaarrowing
the math-score gap), while remaining ahead in fgrelanguages.

Meanwhile, boyse progress relative to girlse wass ldramatic,
and even stagnating at lower socioeconomic levsl&oldin and
Katzes scost-bene‘t analysisZ of college returridsgnd young
women have lower snonpecuniary costsZ for colleggppand at-
tendance than boys and young men, and they earhdrig@co-
nomic bene“ts from going to college (women withocollege earn
less than men without college). Moreover, note Goldnd Katz,
boys have more learning disabilities, su er fronteattion de“cit
hyperactivity disorder at triple the rate of girlengage in more
criminal activity, and spend less time on schoolkdhan girls.

School has also become harder and more competsiivee
1983, when the National Commission on Excellendédancation
published A Nation at Rislgtes Dan KindlonThe girls born at
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that time and since swere starting to make the phwptogical

Strong Women, Strong Girls?

shift predicted by Beauvoir, so they rose to thealdbnge,Z he A lot of the hopes of the feminist movement and the girlse

says. *Girls are doing the work and boys arenst,b®wre playing
Grand Theft Auto.Z Kindlon once asked his younggmtighter,

programming movement are being realized, but thesetremen-
dous amount of work still to be done, particulardgr girls with-

«els it just that girls are smarter than boys?« Aaicige 11 she said,out educational or economic advantages,Z says hintiyde <04,

*No, theyere not smarter, but they have more stapinvhich |
think really does characterize it.Z

Yet college-bound girls, despite their hard worlack sti er
admissions competition than boys. B.S. Nevanalysis of a
decade of data from 1,400 colleges discoveredstiaiols main-
tained gender balance by admitting girls at «drastily di erent
ratesZ,on average 13 percentage poirdtsvesthan boys.
*When a number of state universities started becoagincredi-
bly female [70 percent or more],Z explains Katzjvgie univer-
sities started doing things that look like a rmatie action for
boys. Admissions o cers basically said, *We weretigy wor-
ried about the gender mix, so we shaded things.eyprte bring-
ing in on-the-margin guys who are less quali“ed thawomen in
order to maintain some gender balance.Z

Fertility control, meanwhile, has helped women aebé their
ambitions well beyond college. As Goldin and Katge in an-
other journal article, *The Power of the Pill: Oi@bntraceptives
and Womenes Career and Marriage Decisions,Z tha-bintrol
pill, approved in 1960 but made available to calage
single women only in the late 1960s and early 70s,
allowed young women to delay both marriage and
childbearing while they pursued graduate and
professional school. Women now earn the major-
ity of M.D., D.D.S., and J.D. professional degrees,
and the majority of all postgraduate degrees.

*For the “rst time in history, females have compdet
fertility control, which means they arenst gettingreg-
nant, dropping out, having babies,Z notes neurop@tcist
Louann Brizendine, a former Harvard Medical Schoesi-
dent and faculty member who is the authorTdfe Female Brain
and founder and director of the Womenes Mood andrHo
mone Clinic at the University of California, Sandfrcisco.
She believes that the salphaZ phenomenon also vegota
paradigm shift in the way parents think about thegjirlse op-
tions in the world,Z in part because unwanted pregoy is
out of the picture. eTherees a whole generationgols
whose creativity and intellect are
being supported by their fami-
lies. Their mothers and fathers
are cheering them on, coaching
them, and setting the bar high,
so that their ambition can soar
and take them high.Z With a
level playing “eld, then, in
family resources, higher ed-
ucation, economic op-
portunity, and fertil-
ity control, a critical
mass of girls and
young women have
achieved,and are
achieving,the his-
toric potential of
their sex.

founder and executive director of Strong Women, @tg Girls
(SWSG), a nonpro“t organization that fosters highspirations
and success skills among low-income minority ghisinvolving
them with strong female role models. Hydees insfpaa was her
own mother, a Miami single mom who cut the grasted the
bathroom "oor, redid the electrical system, and fdenstrated
for me that women could really do anything!Z
Keen to share her own experience with young gikHlgde de-
signed and taught a curriculum based on historiclantempo-
rary women at the local elementary school during leest semes-
ter of high school. When she couldnet “nd a girlatered service
opportunity at Harvard that fall, she used her cigulum to
start a new afterschool program through Phillipsd®ks House,
beginning with six undergraduate women and 30 giflem the
third, fourth, and “fth grades at Roxbury and Missin Hill ele-
mentary schools. Seven years later, SWSG servesm3ly
African-American and Latina girls at 32 schools agnmunity
centers in Boston and Pittsburgh, with 120 mentéw@m seven
colleges and universities. (For her work, Hyde neite received
the Samuel S. Beard Award for Greatest Public Serly an In-
dividual 35 or Under, one of the “ve Je erson Awardon-
ferred annually by the American Institute for PublService.)
To o set the e ects of poverty, gender stereotypingnd
low expectations that can undermine girlse academic
con“dence and direct them to narrow education andreer
options, SWSG combines the study of diverse fenrale
models with team-mentoring, “eld trips, and commumgi
service. Two or three undergraduate mentors leadal®2
girls in weekly lessons built around a particuldkil, such
as critical thinking. Sessions begin by
reading the biography of a woman ex-
emplifying that skill, such as Sally
Ride, the “rst American female as-
tronaut, in order to epaint a pic-
ture of the steps she needed to
take to go from being 10 years old
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to being an astronaut, because thates one of thidds things for
our girls to “gure out,Z Hyde explains. Girls thapply the skill-
of-the-week in a hands-on project,using everyday @xts such
as paper plates and paper towel rolls to build spatuttles, for
example. Lessons conclude with journal writing, Wiprompts
like, *What are two ways that youell use your criticthinking
skills this week?Z SWSG also teaches coping siilisn healthy
eating and exercise to stress management), andnaast with
sports-focused nonpro“ts to provide girls with a tistic experi-
ence. During the last six weeks of the school yéa, girls and
their mentors create a service project for theimgaunity.

The volunteers, who serve as role models themsgaresa key
element of the Strong Women, Strong Girls prograhmese
smart, successful young women from various backgdsuintro-
duce their inner-city students to diverse culturesleas, and ca-
reer paths. *The girls may see a woman whoes atigbngajor,

right yet!Z says Hyde, who was recently scoutingidiag loca-
tions with her “ancé, Blair Baldwin <02, B «09.the course of
graduating from college, working for a couple yeagsing back
to graduate school, perhaps starting a company @npro“t (as
she has done), and having a family, the questiancbbort asks
is, *How am | going to “t in all of these great tigs that | want
to do?Z

Alpha girls want to do everything,have successfubceersand
marriage and children, in sequence or combinatibiow will
they handle the realities of the workplace and ttoeigh choices
their own mothers faced? It wonet be quite as easyit was for
them in high school and college,Z says Dan KindiBhey-ll get
slapped around a little when they get out into theorld,Z he
thinks, «but theyere ready for the challenge.Z AsdHyde points
out, *Some of the structural challenges around halag work
and family,maternity- and paternity-leave policieswomenes

ome of the structural challenges around balancing verk and family,maternity-
and paternity-leave policies, womenes wages, and orramp/off-ramp opportunities

in the workforce,have not caught up quite as fast a s womenes own belief in

themselves and in their capacities.Z

whoes really passionate about writing and poetrydditerature,
working with a woman whoes a physics major, whoeslty pas-
sionate about science and electronics,Z says Hidey look up
to both women, who are doing very di erent thingsith very
di erent interests and passions.Z

Many of these girls know few people whoeve gonedtiege be-
sides their mentors, notes Hyde, but «they start feeel, *Gosh,

wages, and on-ramp/o -ramp opportunities in the wkforce,
have not caught up quite as fast as womenes owiebil them-
selves and in their capacities.Z

In Kindlones research, he found that “nancial sussevas a
top priority for nearly all the alpha girls survegeand that al-
most a third were determined to get rich. But thell en-
counter a persistent wage gap: in the United Stafes each dol-

maybe college is something thitould do.eZ To encourage thislar earned by white men, women overall still eamlyo77 cents,

sense of familiarity, SWSG includes campus “eld#i *We have
some girls who now have been to Harvard three y@aesrow, and
they really feel that ites a place that holds pbggy for them to be
there. Thates a tremendous change, to go from sgyindonet
know anybody whoes ever gone to collegee to walkimgo the
Harvard campus and saying, °l feel like | belongehé& know
where lsm going, and this is a place that feelsfootable for me.sZ

The program works. Most parents feel their daugtgdrave
learned new skills (94 percent), increased theitf-ssteem (88
percent), and strengthened their belief in themsealas a leader
(80 percent). The mentors also bene“t: nearly 95cpat report
greater self-con“dence and empowerment. At many S8\{sart-
ner colleges, there are waiting lists of volunteers

Strong Women, Strong Girls is helping distribute éfbenets
of feminism, yet the young women who volunteer ofi€ome to
the work with less of a politically oriented agendand much
more of a service-oriented agenda,Z reports Hydkinteers fre-
quently tell her, ¢l had positive experiences agaaing woman,
and | believe that it is incumbent on me to helphet young
women also have positive experiences.Z As a rasolte inner-
city girls are breaking out of gender stereotypesl ajaining the
semancipated con“denceZ of alpha psychology to exbtheir
educational and career opportunities.

Having It All?
*The myth of having it all, and having it all at once, is what
my generation is working to “gure out,and we havengotten it

and African-American and Hispanic women earn evess| 64
cents and 52 cents, respectively. A recent AAUWdstdiound
that even though women earn higher grades than ntieis,supe-
rior academic performance doesnst translate intgher,or
even equal,compensation. A year after college, wammake 80
percent of the salaries of their male peers; 1@syleger, the gap
widens.

But alphas are starting to reverse the wage gaptier “rst
time in large cities like New York, Boston, and €ago. Accord-
ing to Queens College sociologist Andrew Beveridgemen be-
tween the ages of 21 to 30 working full time had @edncomes
as much as 17 percent higher than their male pebegause 53
percent of the women had college degrees compane88t per-
cent of the men. «There are going to be more livindege-edu-
cated women in this country in about “ve to 10 ysahan col-
lege-educated men. Historically, thates unpreced=h? notes
Kindlon. sWeere going to see some really interegtrhanges in
the next 20 or 30 years.Z

Womenes educational advantage will in”uence workarmage,
and family in unexpected ways. African-American wemnow
earn B.A.s at almost twice the rate of black mafes,example,
which is contributing to huge declines in their maage rates,
note Claudia Goldin and Lawrence Katz. Although mage
among educated whites is occurring later and moeerpanently,
many educated black women donet just delay marrjdlgey donet
marry at all. With potential black male partners dag jobless
rates of up to 50 percent for high-school graduadesl up to 72
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percent for dropouts, and interracial marriage k#l rarity, edu-
cated and employed black women often decide toediwir chil-
dren out of wedlock. Recent reports suggest thatsoprofes-
sional black women are starting to enter interracialationships,
however, so the alpha generation may change theseiage pat-
terns. Meanwhile, Katz and Goldin believe the *niage gapZ re-
inforces an increasingly polarized and unequal secbnomic en-
vironment for children.

*The mothering piece is really the fault line whércomes to
class and race,Z says ethnographer Wendy Luttealthor of

tor jobs and often for professional women, who eoypbnd rely
upon low-income women (disproportionately women ablor
and recent immigrants) to do all kinds of familyteawork, says
Luttrell. The current rhetoric about work-family ca’icts em-
phasizes personal choices regarding working andfathering,
but this overlooks the larger mother-care-work si$ caused by
unequal opportunity, declining social services, andjust poli-
cies that pit employment demands on wage-poor mathe
against the care needs of their children.Z

Not all young women will choose to be mothers (2&gent of

Schoolsmart and Motherwise: Working-ClasteWdgnanes $chooling/hite women born in 1960 with a college degreechi@less, for

(1997). For middle- and upper-class girls and wors&mggling
to balance rewarding work and family, <the tradeds about
being the perfect mom and doing the perfect job,ahbb being

example), but the majority will. With 72 percent ohmerican
mothers working outside the home, the work/familjallenge is
widespread. sFrom a womenes rights point of viehates still the

able to doeverythirgyshe says. But for poor and working-classbiggest hurdle to overcome,Z notes Kindlon.

increasingly single, mothers, ¢ltes not about trade ites about,
*How am | going to support my kids and keep thenfieSaZ For
these women, the challenge is meeting the doublesdiemands
of mothering and low-wage work, predominantly inrséce-sec-

Work/family issues play a signi“cant role in the we gap.
Some companies avoid investing in training womenowmay
take time o for maternity and childrearing, accoimg to Bur-
bank professor of political economy Torben Ivers@mce career

From Title IX to Riot Grrrls

dayes american girls and young wometay be
the daughters of feminism, but their world isnetvadys
the one envisioned by their foremothers. eLittlerlgi
dress in pink and theyere princesses, but at theedme
theyere going to grow up to wear “ve-inch heels akidk ass!Z
says Lee professor of economics Claudia Goldingldrschool
feminist who wants more equality, not di erence, tveeen the
sexes. The rise of «girl powerZ and the celebratibnrdi er-
enceZ,propelled by forces ranging from Title IX téeminist
punk-rock bands,have changed American culture, alttugh
not all girls have bene“ted equally.

The struggle for womenes rights in the United Statis often
described in terms of swaves.Z First-wave feminismminated
with womenes su rage in 1920, while the resurgeetend-wave
feminism of the 1960s and «70s focused on repriv@uteedom,
sexual harassment, equal pay, and access to eduacatid jobs.
The second-wave mother of the girlse movement wasCGilli-
gan, formerly Graham professor of gender studieslatvard
Graduate School of Education, whose book on wompssgho-
logical developmentin a Di erent Voig82), inspired countless
studies on girls and sweeping educational changemther sec-
ond-wave development was Title IX.

My students have beedeeplpuched by Title IXZ and its ex-
pectation that girls would participate in sports e@lly to boys,
says assistant professor of studies of women, gerzchel sexual-
ity and of history and literature Robin Bernsteimhen asked
about girlse self-esteem. Her work in performantedées exam-
ines swhat people do with bodies.Z Athletics, stays, sig-
ni“cantly changes a girles relationship with her &a To help her
students understand the lawss impact, she tellsrththat in the
1970s, +a sports bra was a specialized piece ofsspquipment,
not something you could buy at any department stgvkich
speaks to a huge change in expectations for wonrah athlet-
ics.Z People donet recognize Title [Xes impact, asfus, +not just

on female athletes who made varsity or went onhlie Dlympics,
but on the masses of girls who grew up with the expation,
*Sure, I+l play soccer. Why not?eZ

Female sports participation has skyrocketed sincehard
Nixon signed Title IX of the 1972 Educational Amerehts to
the 1964 Civil Rights Act into law,by 450 percenticollege and
an astounding 900 percent in high school (to 2.9iam girls) in
2005-2006. (Not everyone has bene“ted as intenéed.inner-
city girls, for example, sports “elds are often rexistent and
schools canet a ord the expense of equipment, lessocand
travel.)

Furthermore, Title IX is not just about sports. ot only bans
bias (in recruitment, “nancial aid, bene“ts, and lsclarships)
against either sex in any educational setting reasj federal aid,
it also outlaws sexual harassment and protects dcaeress to
math and science, higher education, career trainiteghnology;,
and employment. Wendy Luttrell, Aronson associateofessor
in human development and education and the authbPregnant
Bodies, Fertile Minds: Gender, Race, anththef $ukgolant Teens
(2003), notes that Title IX was also initiated shat pregnant
girls could stay in school.Z (Public schools usedxpel preg-
nant students and bar visibly pregnant teachersnrelass-
rooms. *Title IX got rid of thele jurdiscrimination that pregnant
girls cannot be in school,Z Luttrell says, kg factdiscrimina-
tionZ,either isolating the girls from resources andegular
classes, or mainstreaming them without support,eistill quite
prevalent.Z)

While the e ects of Title IX were taking hold, a kird waveZ
of American feminism,advocating «di erenceZ and gk
nessZ,was rising. Feminist performance artists likine Guer-
rilla Girls and the V-Girls reclaimed the word gitt in the 1980s,
and in the early 1990s, the punk band Bikini Kéhfously put
the grrrinto «grrrlZ and helped catalyze a movement of Riot
Grrrls. Young third-wavers resisted sexism througteir music,
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choices are taken into account, lversen has fourat ¢statistical
discriminationZ against women (basing judgments abmdi-
viduals from a group on average assumptions abbat group)
is a major cause of the wage gap. Katz believetsaimang col-
lege graduates, career «choiceZ is likely the rigetor causing
the wage gender gap, while traditional sex discrivation re-
mains substantial but is diminishing. He suggestsat behav-
ioral di erences play a secondary role: men
tend to negotiate better salaries or bonuses,
while women tend to accept whates o ered,
and men seem to thrive on epure competi-
tionZ more than women. (Because studies
have found that some employers epenalizeZ
women who negotiate, female reluctance to
negotiate may be self-protective against bias.)

According to theHarvard Crimssarvey of the
class of 2007, such factors are still in play #&r r
cent alphas. Women and men were heading to
graduate school (22 percent) and “nding jobs (50

the Internet, and grass-roots activism, on the
one hand, and on the other, through a egirlieZ
feminism that championed sgirl stu,Z from
Barbie dolls and high heels to knitting.

*Girl Power,Z the third wavess best-known
catch phrase, went mainstream as the slogan for
the British pop group the Spice Girls. The U.S. De-
partment of Health and Human Services even named
its “rst girl-centered public-health initiative Git Power!
(www.girlpower.gov). Today girlss programming in-
cludes cultural staples like the Ms. Foundationsgmal
Take Our Daughters to Work Day (now Take Our
Daughters and Sons to Work Day) and organizations
like Strong Women, Strong Girls (SWSG).

Even the preferred sex of infants has acquired a
girl-power spin. *Now people say, *Oh, lsm having a
boy. This is going to be so di cult,*Z says Goldin.

*Wesve seen a huge shift in what is consideredeo b
the perfect child,little girls are just eeasier,sheyere
esmarter,e they *mature faster.eZ Popular treatsnent
of sex-di erence research may be responsible:
*Men, Get Ready to Develop Brain Envy,Z declares
the back cover oThe Female Briaynneuropsychia-
trist Louann Brizendine, a former Harvard Medical
School resident and professor.

Brizendine has found a generational divide in tlesponse to
her work on this biology-psychology connection. Girand
women under 30 send grateful e-mails, she saysingér women
have come up in the world not thinking they havenitations on
their intellect at all. Theysve embraced their ommtelligence, and
theyere moving forward.Z But women of her own os@rgenera-
tion edoret like it. Theyere afraid the messagel Wilrt women in-
stead of help them. If you say anything about deace, it means

ond-waver, but now, she says, ¢l call myself adhirave feminist,

which means embracing and celebrating the di ereace
Whatever the wave, few daughters of feminism idéythem-

selves by the «f-word,Z as Dan Kindlon, clinicajgilogist and

percent) in equal numbers, but there was a signiitaender
gap in median starting salaries: men were contrdcte earn
$10,000 more. *Thates entirely explained by whiebtsrs they
go into,Z says Katz: 58 percent of men chose “naimepared to
43 percent of women (still a large percentage ofmen choosing
a male-dominated “eld). Eleven women planned to Weat non-
governmental organizations, but no men, adds Goldiken
chose to work 80 hours a week at Goldman Sachs raaéle
$60,000, not including bonuses.Z Howeweithinbanking or
consulting, they report, the wage gap disappears.
Goldin is concerned about the sextremely largeZnecoic

penalty for choosing to balance family and
career down the line. Female and malg

lawyers straight out of law school have
similar salaries, she notes, but 1

adjunct lecturer at the Harvard School of Public di, found
among the alpha girls he studies. SWSGes Lindsaget¥p4 re-
ports that her volunteer mentors have really diieg levels of
comfort with what feminism means.Z Demonizing rarigainst

U

*male-bashindeminazisife partly to blame, so SWSG organiza-
unequabnd unequal means women lose.Z Brizendine was-a stionally de“nes feminism, which ¢has become suctash point

in the political realm, as sensuring thaveryoneen and women,
have access to the resources they need to makéiygoshoices
in their lives,»Z says Hyde. sUsing that de“nitionabsolutely
consider myself a feminist.Z
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years later their earnings are very di erent. Mapyofessions
were structured for ethd=ather Knows Bestld, when every per-
son in the labor market had a mirror image in thente,Z which
freed time for the paid worker. Hence erising toettiopZ (tenure,
partnership, pro“t shares) required enormous amoardf time,
on average 80 hours a week. For women, the trauhfigpromo-
tional clock often con”icts with their biological ock, and many
who want children donst sopt intoZ the partner triacsays Goldin,
choosing instead less demanding,and less remunevatjcor-
porate counsel, government, or nonpro“t work, onhiag a small
“rm. (Being slow to adapt to womenes realities h@asst law “rms
dearly, however, prompting restructuring that witbene“t alpha
girls. To attract and retain female attorneys, sofrmas now o er
"extime partner tracks; latticeZ rather than «laédZ careers,
climbing interspersed with slower childbearing peds; on-site
daycare; "at-rate or project-based compensationhet than bill-
able hours; and part-time partnerships.)

The alpha girls Kindlon studied were aware that wag it allZ
isnet easy. Most knew their career path: medicinasvat the top
(25 percent), followed by STEM (science, technologygineer-

professional women comfortably wrap together caread fam-
ily,Z notes Goldin. Many can even a ord to sopt dufor a couple
of years to be with their kids. ¢l have no crocaglitears for
women at this level,Z she says. Ites the womehéir early thir-
ties who dropped out of high school (10 percent),graduated
but didnet do any college (25 percent), about wh@wldin is
concerned. sThey arenst going to do as well.Z

Strong Women, Strong Girls seeks to change thosistics
for a future generation. SWSGes Lindsey Hyde alsppsrts
"extime solutions in the present. Her female stant creative
ways to balance work and family, and their partnensd spouses
are assuming more domestic responsibilities, tddomen in my
generation are asking their partners to be moreoived, and
considering that before entering a more serioustiehship,Z she
says. *Is this somebody whoes going to support mihé choices
that | make, whatever those choices may be?Z

Alpha girls wonet make the same mistake their mothenade,
says Kindlon,*have a jobanddo 90 percent of the domestic
stu.Z Theyell tell their husbands or partners, sWe going to
split this. If youere home, youere going to chad@pers the same

n comes the critical, pivotal point of turning 30, when eyoueve got about 10 years
left to have kidsZ,and alpha con“dence falters. «Al | of a sudden my students start to think,

*How am | going to reserve part of my energy, my sdf, my creativity, and my time, to

have kids?e They get anxious.Z

ing, math) “elds and art/music (13 percent each)simess (12
percent), and politics/law (9 percent). Medicine wahe “rst
choice, Kindlon believes, because most female playss can and
do practice part-time, allowing a lucrative, satysfig career with
time for kids. By specialty, the percentage of feenadsidents in
2003 was highest for obstetrics/gynecology (71 get); fol-
lowed by pediatrics (65 percent), dermatology (5&rpent),
pathology and psychiatry (50 percent each), familgditine (49
percent), and surgery (24 percent). How might subsent
choices in"uence alpha womenes salaries? *Womenusiag
their market powemotto maximize their earnings, but to get the
job that allows more balance,Z says Katz. Theparaifg group
ob/gyn practices and earning $140,000 a year fdrobd weeks
and not coming in at night, while men are makin@®,000 for 60
hours and taking the emergency calls.

The work/family challenge involves more than wages,
course. When young women face the reality of chié&ring,
there may be a psychological penalty, says LouatireBdine.
Her psychiatry-neurology residents are <two yeanst drom
hanging up their shingle,Z she reports, *and | tisee them giv-
ing a second thought to anything holding them batkm what
they want to do,up to age 27 or 28.Z The questidnchildren
looms ahead, but <they go full steam with their aitidm, the
alpha female is out there doing her thing.Z Themes the criti-
cal, pivotal point of turning 30, when eyousve gidiout 10 years
left to have kidsZ,and alpha con“dence falters. «bf a sudden
my students start to think, sHow am | going to rese part of my
energy, my self, my creativity, and my time, to d&ids?e They
get anxious.Z

Of course, with money for good daycare and goodostd)

way | do. If the house is dirty, either Iell getagsto it, or youere
going to help me out with it.Z This generation widieel «itestheir
work to do, as a lot of women today doZ; as a teswn will pick

up a bigger share and womenes lives wonet feehbalanced.

e|tes very possible that my daughters will be theimpary
breadwinners in their homes,Z Kindlon speculaté&heysre cer-
tainly not looking for a husband to provide for theZ Single
mothers already carry that responsibility, but morearried
mothers will, too. In fact, «if the college-educdtperson is mak-
ing more money and has health bene“ts and the otpherson
doesnet, whoes going to cut back on the career?efheno ques-
tion, lsve seen it. | have nephews whose wivesnanking, and
theyere staying home with the kids, because monégtsind it,
and nothinges stopping that trend.Z (Some estimatesnber
U.S. stay-at-home dads at 2 million.) *The real foe the engine
is going to be that women will have more moneyttseyell have
more of a say over what happens,Z he adds. Witergarg no
longer swomenes workZ alone, perhaps a true woid#tialance is
possible for memndvomen.

For Hyde, a di erent responsibility is foremost. +@ of the
things that is really important for women of my geration to be
cognizant of is that wehavéhad tremendous opportunities and
that it is incumbent on us to make sure that theww women,,
and young men,who are coming up behind us have asgdo
those same opportunities. As people who have beepriwileged
to live in this time period, we really do have apensibility to
continue to make change moving forward.Z

Contributing editor Harbour Fraser Hoddek, veB.incentral Massa-

chusetts.
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